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Summary of review results (1)

Benefit Items {&FII8 H

Updates

BIER=

1. |Pre-existing medical
conditions

FEFERIR 4

e Non-coverage period relax from the first 12
months of membership to first six months
(applicable to both out-patient and in-patient
coverage)

e List of pre-existing medical conditions is
updated and revised with appropriate
descriptions in line with the insurance market
on medical consultant’s advice

o "EFERNI ZAZRERRKR FHMAE
MA#LZRETEIEE12ERREEE56MER (&
IR FIZ R )

o "EFEMI . IRFIRMERIRETRER
B E R RERRE R -

Examples:
Joined Scheme Date

MA#ZSEtEIBHA

Non-coverage Period Cessation Date

A RARERPRAZIEH

1 Dec 2020 1Jul 2021
1 April 2021 1 Oct 2021
1Aug 2021 1 Feb 2022
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Summary of review results (2)

Benefit Items {21 H

Updates

B1ER

it

2.

Hospitalisation

EFRlREE

e Benefit limits will be applied “per disability
per year” instead of “per disability”

e Sub-limits will be raised by up to 18%

e Supplementary Major Medical Benefits
(SMM) will remain unchanged

e Appointment of Bupa (Asia) Limited [Bupa]
as new underwriter for 2021-24

o RITHERMRIERER " BER L E
» "BESER, - [REREF7HALE
STEFERRREMES -

o ZEMERNERTEINRES AETE

MWD IEENBERSRARZELSY
o ERERBERRIEREARMST AL -
e HH FNFE (B12021F7H1H) #£ -

fRA8 (G2 B PR S [RH8] 15 A% 7 1P
2021-24 FERVEFRIEHEIRRE -
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Summary of review results (3)

Benefit Items f&FIIEH

Updates

BIER%E

3. |Out-patient (western Validity of long term medication REIZEY) 7 BE R BIHRAR3EHER
medicine) prescription letter will be extended from 3 26MEH -
—— months to 6 months SHEIRAR (s13,000) 1% K
Annual cap ($13,000) remain unchanged
4. |Out-patient (Chinese Will be revamped with the visit quota hEMZEARKGIRZERE  SREENE

medicine)

hEEFIEZE T

eliminated to provide flexibility and
enhance benefit utilisation

Target effective date: 1 January 2022

Transitional arrangement (2 July to 31
December 2021) and revamped scheme will
be communicated soon

MRS NNE AR -
BE4EMHE S2022F1H1H -

YR (2021&7515 1125315) AN ZHE
REHETENSHEZER A M -
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Summary of review results (4)

Benefit Items f&FIIEH Updates BIERE
5. |Preventive Care e Annual cap will be raised to $1,000 o ZFIREBMREILE $1,000
TRk EIE e Maintain current mechanism of allowing claims |® BJ &8 FMFIRER 2 Al AT A2 -
for two years at a time
6. |Dental Plan e Benefit plan remain unchanged o EHIRIEHIT AL
Z &R e Info will be communicated as soon as feasible |¢ AEIRFHITES
7. |Maternity e Remain unchanged o HRAE
EREF
8. |Scheme administration |® Online claim submission via: o A FEHFEIRIE:
HETHEE Cad T e-Claims
o Out-patient (western medicine) o FHEEPgZ2IEF|
o Preventive Care o TRRH4EE
o Dental Plan o FRIEA|
o Maternity o DA
myBupa myBupa HKBU
o Hospitalisation o [EPEIRE
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Points to note on
Retirement

& Change of Underwriter
RINEY R 1R RE R
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Reminders for Retirees_
AIRAEIERRERT

Medical Benefits Provision B (EF|HY = FHHAFR

Medical Benefits up to

Appointment Terms Departure Arrangement Pay End Date
Open-end Appointment: * Post-retirement leave * end of leave period
(Last work date : 30/6/2021) * Lump-sum payment * 30/6/2021

Appointment with
contract end date
(Contract inclusive of leave)

* e.g.contract completion

 contract end date
on 31/8/2021

AN = e Wz ! %yﬁ?g*u

RAEE . BAREMNKRE - ZE(RHEEE

(= LTEX :30/6/2021) . —EIBEVER « %30/6/2021

SHIES . o P HKBU
SR B > Dldliga/Bj2c21 oA © ERHEEEH
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Applied to all Members (mcludlng retirees)

FrEE (BIEERIAESE) iE
Benefit Limit » Will be refreshed on 1/7/2021
a7l PRER > 1508 1/7/2021 BHEE
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Applied to all Members (mcludlng retirees)
FRERE (BfERIREE) &

Effective 1 July 2021
% 1/7/2021

Bupa (Asia) Limited will be our Appointed Underwriter for the Group Plan
RERZEFEME (M) BIRA B A EREREE S E AR

Bupa .

R
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Applied to all Members (mcludmg retirees)

FRrERE (&

Reimbursement Deadline

RIRIRESS) &

SchemeYear | Out-patient In-patient
2020-21 30/7/20212 |+ Blue Cross claim form
02195 withina |+ Bupaclaimform .
month (within 2 month from date of discharge)

RIEHAPR
sTEIEF P52 £
2020-21 30/7/2021 |+ E+FEFREREBRFR
2021-22 1fBAA |« FHEERRESRBER

(E"thB B—EHARNERRIE)
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Hospital bills straddle over two Scheme years

(FirEFIEHMmEETEF

Step 1:
Please download and complete both Blue Cross & Bupa claim forms

EEE T H AR E 3 R EHREERS

Step 2:
Request return of certified true copy receipt from Blue Cross for 2™ claim submission to Bupa

ap 2K B TFRMEIBE IFIUREEI AL RIHE LS _RIE

‘ Blue Cross E+F BRLEREN (8 WAE2H s RESHTO 10 Forhosptasation an day case sgers 48 - LR BERLER |I| |”I‘.|I
HOSPITALISATION & SURGICAL CLAIM FORM o gty et Pt o G P s w8 ol B3~ B V488 A 548 4TR 4 2ENA
EREFHEEDER Membership No. of Patient 85 4 i B 06 son = wocaros Mame of Empiloyer tlr geves conract o) 5 51 (2 AR BN

!= F e e R L ELE ] -
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|
Group Plan]
1

r------
Personal Plan

HKBU Integrated Medical Scheme (Group I/11/1lI)

Basic Plan (Core)

Sapphire Plan
(Optional)

Hospital &
Surgical Benefits

With sub-limits on
* Room & Board
* Misc. Charges
* Surgical Fees, etc

Enhanced sub-limits

Supplementary
Major Medical
(SMM)

Room type and
Lump sum benefits
limits

Enhanced SMM

Cost

Covered by HKBU

Voluntary Plan paid by
Staff Members

Coverage includes:

Group Plan

BUPA Transfer Care (Top-up Plan)

* Hospital & Surgical Benefits, coverage for pre-
existing conditions followed that under the e —————————

* Supplementary Major Medical (SMM),
subject to underwriting
» Clinical Benefits, subject to underwriting

expenses

Purchased by Staff Members at their own

==l

BUPA Transfer Care (Conversion Plan)

HKBU Integrated Medical Scheme

Discontinued; Not applicable

Coverage includes:
* Hospital & Surgical Benefits, coverage for pre-
, existing conditions followed that under the
,  Group Plan
* Supplementary Major Medical (SMM), subject
to underwriting
» Clinical Benefits, subject to underwriting

Purchased by Staff Members at their own expenses

HKBU
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Notes onVoluntary Plan

Applicable to Effective Date | Enrolment Deadline
GROUP PLAN (HKBU) All current members, with enrolment on 2021.07.01 2021.06.18
* ayearly basis, premium NOT on a pro-
rata basis
Coverage discontinued upon end of
appointment
PERSONAL PLAN (BUPA)
Bupa Transfer Care
Top-up Option All current members, who wish to take up 2021.07.01 2021.07.31
an additional personal plan with the start
of a Scheme year
Conversion Option Members have forthcoming pay end date 15t day of the Within 30 days prior to the final

(such as retirees)

departure month

date of Group Plan coverage

lllustrations on Effective date of the Bupa Transfer Care:

Last Pay Date | Top-up Option Conversion Option Remarks

Jul NA 1 Jul Please complete the form for transfer option

Aug 1 Jul 1 Aug If you join earlier on 1 Jul, Bupa Transfer Care will
automatically become your PERSONAL Conversion Plan

Sep 1Jul 15ep after your departure

HKBU
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BHREERETEIFEE SR

arElEM B HA 2 & LEHHA
Elf25tEl (HKBU) FrAstEIE 2021.07.01 2021.06.18
EEAETE - BERFRFEEGIFEEAEFSE
WEANKEREBEMNS
BB ETEIRN
@ A5tEl (BUPA)
RiAEZ(R
LXEFPRIRIE | ARSI EMINFEIEIFERE | 2021.07.02 2021.07.31
—E A REETEl
ERFRERE |  eFEEE —EEFEHNKE S MBHEE A rastElEEE
R FRIEREETE]; | L1EHR30KA R
KRIFHREEANSE—AB | F

EXMHEARYES

wxE—EEEHH SRR iRiE Hif(F R RE
7H AiEH 07.01 RIERBEREE RS
8H 07.01 08.01 BRMRERRME - "REEZFR, S8
ne IR BE N 12 A A RAVE A BT EIfR IS (BB E
9H 07.01 09.01 BT ) HKBU
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Notes onVoluntary Plan

Eligibility of Different Member’'s Type for consideration of enrolment to Bupa Transfer Care:

Members Type

Staff Members

HKBU'’s Group Plan

— Eligibility

As stipulated in the employment contract

Spouse

Under the age of 65

Bupa Transfer Care
— Important Remarks

Members who will be aged 60 or above when
their membership with Bupa’s Group Plan
commencing on 01.07.2021, please refer to rate
tables for 60 — 69 or for 70 & above.

Dependent Child

Under the age of 21,
unmarried and in full-time education

When joining with parent(s), enjoy child
discount before reaching the age of 18;
thereafter, have to change to an adult policy
owner.

HKBU
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Summary of Medical Coverage by the University and BUPA

Existing HKBU Members

Leaving Members

A Hospitalization (BUPA)

= —

e
3 Basic with sub-limit

= asic with sub-limits University covered e Staff leaving on
T o retirement or contract

- aE) SMM completion | Will exit from the
g & | B Sapphire Plan (BUPA) Family’s top up option * Spouse reachn.’lg 65 Group Plan

= (additional premium to be | ® Depel-’ldent s

8 deducted from payroll) reaching 21

% C Outpatient (Self-Insured) University covered =

Existing HKBU Members & Leaving Members

. o Hospitalization benefits with sub- Coverage for pre-existing conditions followed that under
% limits (core) the Group Plan

c : Member’s top up option

© @ |E SMM (optional) , PP e Enrolment of options E & F only available with
 © (at member’s own cost) _

<| Y enrolment of the core benefit D

% F Outpatient (optional) e Underwriting required

m

HKBU
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Conversion plans offered by previous underwriters

HiB (R

HY{E A B RS

Previous Underwriters
(R

B 1RET Sl

Conversion/Individual Plans Hotline

& A Rz Et S

AR 75 Zh AR

e
@
L

AXA
PortaProtection
ZEEZ I

BOC

2519-1281

Healthy Medical Comprehensive Protection (HMCP)  3187-5100

hER{RIRIE REE AR S 1R

Blue Cross

Caring Medical Protection Plus (CMPP) 3608-2988

E+F TRROEE, $E)

HKBU
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Conversion Plan - Important points to note

{E NP imisEg aET El- ERa 7R Al

N\
Covers pre-existing conditions apply to all? Not applicable to optional items?
EFERIAMZAE - BARRAIER? BEHBEEBAER?

Entry age limit? Premium rate loading?
SRRELEIRE? BHFMMFEE?

\
Plan effective date? How to apply? Forms to use? Deadline of enrolment?
FMEHER? MaiRfR? BFERIE? RIRGR?

/

IIow subsequent change of Plan? Addition of optional Benefits? Impact if quit Plan?
RERESMRETE? oJRRIMBEIER? BFRMNEBR?

[

Global coverage? Any restrictions on specific benefit items?
EkMRE? ERIIEEAEXMKR? HKBU

/
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