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II\/IS - Points to note
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o Membershlp XEE1S

Staff members should enroll their eligible family members into IMS, together with their own registration in one go. Otherwise, for
spouse and dependent children enrolling to the Scheme subsequently, their Scheme effective date will commence on the start
date of the next policy year. This constraint does not apply to newly married spouses and newborn babies.
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«  For married couple both working in the University, when there is a change in the “employee” or “dependant” status of an
employee or a shift of “dependant” to another parent, both the “employee” or “dependant” under the new membership are
required to adhere to the policy conditions for new members set by the Underwriter of hospitalisation benefits.
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« If any of the family members no longer fulfill the eligibility requirements, such as in the event of divorce or the death of spouse,
the staff member must notify the HRO by submitting the relevant form within one month of the change in eligibility. Delay in
notification may result in an overpayment of premium, and the University reserves the right to recover the excess amount paid
from the staff member.
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. Dental Benefits — Appointed Dental Group FRIEF - KEBEE Z2FRI52Eh

Different cases are evaluated by the attending dentist on a case-by-case basis.
FERFERRBEAREIRFELFD -

Clarify the service charge for required services with the attending dentist before committing to treatment.
TEEZSER - mETZTEEBITERFNER -

Compare prices with other dental service providers in the market before making any decision.
HEFEEEDRER - BEME ENEM I RIS R B LERERE -

For Secondary Dental Care, reimbursement calculation is based on the quoted reference price, if a higher price
is charged by the appointed dental group, staff will bear the price difference.

MRS RIEE  ABEZEENITREZHRIZIEEMEENEEERTASREABRSZEHRANBESRETE -
Members have the right to refuse any proposed treatment with additional charge at the clinic.
MELEEERARRE - BEABHNENEEZPIENIEE -

Members shall bear the expenses of non-claimable items and any expenses exceed the claimable items and
limits.
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 Annual Enrolment for the Group Voluntary Plan — Sapphire Plan

ERSBRIEERRTE] (BEEAETE]) - FEXRIR

« Enrolment details will be announced in a separate email at a later stage
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Blua Health x myBupa Integration Helpdesk
Blua Health x myBupa Z&R#EFE4&

Date 28 May 2025 (Wednesday) 30 May 2025 (Friday)
H &A 2025F5H28H (28 =) 2025F5H30H (281 h)
Time 12:00 noon — 2:00 p.m.
5 ] N K2R
Venue
Mode Walk in
(= HEIRL
Content Support and answer questions on Blua Health App
S < & K ##Z AR Blua Health FEFIZ TRV R B

A $25 coffee coupon will be given out to the members who bind their myBupa account with Blua Health on-site.
NEDZ#HIE myBupakBlua HealthZ p{ & - D&M —3R $25 MIHERES -
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FoERERHBERM%SE FEEMARMNASE FEDMANBREEFESRE
Coverage commencement date Coverage commencement Bupa VTop starts to cover
of your Bupa group scheme date of Bupa VTop pre-existing conditions

1 Jan 2025 1 Feb 2025 1 Jan 2026
FHERBRHIFRRNER BE2EE FHENMERRRNSEE FESNERBREEGFESE
Coverage commencement date Last date of Coverage commencement Bupa VTop starts to cover
of your Bupa group scheme employment date of Bupa VTop pre-existing conditions
1 Jan 2025 31 Mar 2025 1 Apr 2025 1 Jan 2026
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10 13,960 7,694 4252 8,300 2,157 1,337
20 10,429 5,343 3,188 6,671 1,959 1,569
30 13,330 7,207 3,837 8,525 2,656 1,899
40 20,861 11,350 5817 13,342 4,584 3,253
50 33,665 18,061 8,461 18,218 8,304 5,624
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Enrolment Method

wBRFE

Enrolment Deadline

= ELL

Members
74=|
BUPA VTop
Current (top-up PERSONAL Plan)
RAKRE RS IEE .
(BAGTE - 1BERERRIRME)
BUPA VTop
Departing (conversion PERSONAL Plan)
HIEST 3= RIEZIEE,

(BAGTE - BIRERIREE)

29 Aug 2025
2025%8H29H
Contact BUPA at 2517 5860 /
2517 5920 or visit the websites
provided
"B 2N EE 2517 5860/ 2517 5920

Within 30 days before or after the final B RAA B 45 221 B A RE 431k

date of Group Plan coverage
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Disclaimer
£ E=Zh0H

Personal Conversion Plan offered by the Appointed Insurer

This is entirely a personal medical plan. Members may wish to compare the BUPA VTop with other
available medical insurance plans in the market before making a decision. The University does not
guarantee or make representations in regard to, and expressly disclaims responsibility for, the provisions
of the BUPA VTop.
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Questionnaire
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Powered By QuestionPro

https://hkbu.questionpro.com/t/AW801759C6
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https://hkbu.questionpro.com/t/AW8O1Z59C6

Thank you
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